
Businesses owned by women employ 7 to 8 million of 
the uninsured.

n  The portion of businesses with fewer than 200 
employees that offer insurance fell from 66 percent in 
2002 to 59 percent in 2008.

n  The cost of employer-provided health insurance has 
risen 120 percent since 1999, four times faster than 
the growth in average wages.  In 2009 health costs are 
expected to rise 10 percent. 

n  Insurance premiums for small businesses are 18 percent 
greater than those paid by large companies. 

n  Portable and individually-owned health plans cost one-
third to one-half more than employer-specific group 
insurance on an after-tax basis. 

n  State-mandated insurance coverage of specific benefits 
and providers increases the cost of small group and 
individual health insurance by 20 percent to 50 percent, 
depending on the state.  A total of 1,961 state mandates 
exist in the United States.

Workplace Regulations

Regulatory costs for small businesses are proportionally 
twice as high as the costs for medium and large-sized firms.
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Key Facts about Small Businesses

n  About 70 million people work for small businesses in 
the United States.

n  Some 27 million small businesses employing 500 or 
fewer employees account for one-half of U.S. gross 
domestic product and 75 percent of new job growth.  
Small businesses account for more than half of private-
sector employment.

n  Since 1940, the proportion of working households that 
are one wage earner and a stay-at-home spouse has 
declined from two-thirds to less than one out of four (21 
percent).

n  Between 1950 and 2000, the labor force participation of 
women 25 to 55 years of age more than doubled.  Today 
women comprise 47 percent of the labor force.

Key Issues for Small Business

Health Care

  Small business owners regularly rank the rising cost of 
health care as a top concern.  

n  Of the 45.7 million Americans who lack health 
insurance, 27 million are employed by small businesses.  
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The most significant economic and sociological change of the past half-century has been the 
entry of women into the labor market. Public policies that govern the workplace have not kept 
pace with this demographic shift. For the most part, tax law, labor law and employee benefits 
law were designed decades ago on the assumption that the typical household would have a full-
time working husband and a homemaker wife. These anachronistic public policies are not only 
out of step with the way most Americans are living their lives, they are causing considerable 
harm. To remedy these problems we need to bring public policy institutions into the 21st century. 



n  Compliance with the Family and Medical Leave Act (FMLA) cost employers $21 billion in 2004.

n  Three-fourths of employers voluntarily offer some form of paid sick leave to their employees.

n  Two-thirds of small-business owners report recently granting paid family leave.

n  About 63 percent (37 million) of women employed by others are hourly workers.  

n  Three-fourths of American workers would prefer compensatory time off in lieu of overtime wages. 

n  In 2001, 30 percent of state employees and 34 percent of federal employees opted for comp time instead of overtime 
pay.  (Private-sector employees do not have that option.)

NCPA Policy Recommendations
n  Make Employee Benefits More Flexible. Because of strict employee benefits law, employees are not allowed to 

choose between taxable wages and non-taxed benefits. For example, an employee who is covered through a spouse’s 
health insurance at another place of work is not allowed to opt for higher wages instead of duplicate benefits.  Also, 
part-time workers who need health insurance cannot choose to take less pay in exchange for health benefits.  Federal 
law should allow employers the opportunity to give their employees the option to trade taxable wages for non-taxed 
benefits — particularly for benefits like health insurance and retirement pensions.

n  Make Employee Benefits Portable.  Because of the prevalence of employer-based health care, changing jobs often 
leads to a change of health plans and different benefits, risking a loss in continuity of care.  Individually-owned health 
insurance is portable and could travel with an employee from job to job.  Because tax benefits for purchasing health 
benefits only apply to employer-based insurance, portable insurance costs one-third to one-half more than employer-
specific insurance on an after-tax basis.  At a minimum, the tax treatment of group and individual health policies should 
be equalized.  Employers should be allowed to pay premiums for individually-owned insurance. 

n  Make Wage and Hour Laws More Flexible. In general, hourly workers have very little flexibility with respect 
to work hours.  Many parents who work for wages occasionally need to take off work to take children to doctors 
appointments or soccer games.  Unfortunately, federal law forces them to receive less pay and fewer benefits to do so, 
and forces the employer to pay overtime in the week when they make up the time.  Interestingly, federal law allows 
employees of the federal and state governments to choose between overtime pay and comp time.  At a minimum, 
hourly employees in the private sector should be able to substitute comp time for overtime wages the same way federal 
employees do. 

n  Tax Fairness for Working Spouses.  In more than half of all working-age married couples, both spouses work.  
Secondary earners are taxed at their spouses’ marginal tax rate — even if they earn only minimum wages.  Married 
couples should be allowed to file jointly or as singles without losing the tax benefits of marriage that are lost when 
filing separately, so that workers with similar incomes pay comparable taxes.

n  Tax Fairness for Stay-at-Home Parents.  Federal tax law does not provide the same tax advantages for saving 
for retirement, purchasing health benefits, or contributing to pension plans for stay-at-home parents.  Instead, these 
individuals have to purchase these benefits with after-tax income.  Spouses without access to 401(k) plans should be 
allowed to contribute up to the same amount to IRAs as is allowed for 401(k) contributions.


